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"ER.23 —The holder of the post, the scale of pay of which is changed, shall be treated as if

he was transferred to a new post on the new scale of pay. If the revision of the scale of pay is

without any increase in duties and responsibilities, pay shall be fixed with effect from the date of

revision of scale of pay at the same stage, if there is a stage in the revised scale equal to the pay

drawn in the old scale of pay and if there is no such stage, pay shall be fixed at the next higher stage.

In both these cases, the next increment in the new scale shall accrue on the normal date, namely the

date on which the next increment is due in the old scale of pay."
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"5, Upon hearing the learned counsel for the petitioners and in view of the submissions
made by the learned Additional Advocate General appearing for the respondents, this Court directs the
respondents shall not recovery any amount already paid to the petitioners towards incentive
increments, as it is not account of any fault on the part of the petitioners and further directs to maintain
the pay scale of Computer Instructors Grade—I in strict parity with that of PG Assistants. In the event
of any erroneous fixation, where a petitioner's current pay exceeds that of a PG Assistant, the
respondents are at liberty to re—fix the said pay on par with the PG Assistant cadre. However, such
re—fixation shall not be used as a ground for the recovery of past dues.

With the aforesaid directions, these writ petitions are disposed of. No costs. Consequently,

connected miscellaneous petitions are closed."
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