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Abstract
School Education - Announcement for the year 2021-2022 - General Transfer
Counselling Policy for Teachers worklng in Government / Panchayat Union /
Municipal / Primary / Middle schools and GovernmenflMunicipa! Hign I Higher

:.::::_T:.:_:L:5 :::_:::.1:.Y_.___...___.
School Education lSE5(1)l Department

G.O.(Ms) No.176

1. G.O.(Ms).No.404, Education, Science
Department, Dated 25.05.1 gg5

2. G.O.(Ms).No.525, Education Department, Dated 29.12.1991.
3. G.o.(Ms).No.231, school Education Department, Dated 11.09.2010.
4. G.o.(1D).No.218, school Education Department, Dated 20.06.2019.
5. The commissioner of school Education Roc.No.251s4lA1ls2t2oz1,

dated 13.10.2021, 09.1 1 .2021, 17 .11.2021 and 22.11.2021

ORDER :-

ln the Government order first read
regard to transfer of teachers in hilly areas.

above guidelines were issued with

2. !n the Government order second read above revised norms were issued
for sanction of Teaching Posts in Schools.

3. ln the Government order third read above, the Government directed the
Director of School Education and the Director of Elementary Education to
rationalize the deployment of existing Teachers in school as per the Pupils :

Teac_her ratio specified in Right of Children to Free and Compulsory Education
Act, 2009, in respect of both the Government / Government Aided schools.

4. ln the Government order fourth read above, guidelines were framed to
conduct General Transfer Counselling for Teachers working in Government /
Panchayat Union/Municipal Primary / Middle schools and Government I
Municipal/ Corporation High / Higher Secondary Schools for the year 2019-2020.

S.During the Budget session 2021-2022, the Honourabte Minister for
School Education has made the following announcement in the floor of
assembly:-
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6. ln the letters fifth read above, the Commissioner of School
Education has sent the proposal to frame the policy to regulate transfers and
postings of Headmasters and Teachers working in Government / Panchayat
Union/Municipal Primary/Middle schools and GovernmenUMunicipal High I
Higher Secondary Schools. He has stated that, the policy proposes a
comprehensive solution for teacher transfers and postings, so that every year
Government Orders need not be issued and the teachers will also be well
informed about the guidelines. The proposed policy, once implemented, will
address among other things, the problem of perennial vacancies in certain
districts like the Nilgris, Krishnagiri, Thiruvannamalai and Villupuram. He has also
stated that with the introduction of priority blocks to address the issue of teacher
vacancies in hilly and remote areas in the proposed policy, the Government
Order first read above may be withdrawn.

7. The Government, after careful examination of the proposal of
Commissioner of School Education, has decided to accept the proposal and
frame the policy to regulate transfers and postings of Headmasters and Teachers
working in Government / Panchayat Union/Municipa! Primary/Middle schools and
GovernmenUMunicipa! High / Higher Secondary Schools as below:-

(1). GENERAL CONDITIONS

(a) The staff fixation shall be done as per the student strength available in

the EM|S as on 1't of August. The Pupil - Teacher ratio shall be followed as per

the Government order second and third read above. English medium sections
shall not have a separate teacher if the number of students are less than 15 in
Classes 6th to loth in all schoots.

(b) The counselling shall be done either during the month of May or at the
end of the first or second term. No transfer counselling will be done during
academic sessions. ln case of counselling in the month of May, the places of the
teachers due for retirement in the month of May sha!! also be shown as
vacancies. Those who are due for retirement in the month of May, shall be
eligible to take one of the existing vacancies alone and not a notional vacancy as

on the date of counselling, in case of promotion. The post, in which a teacher is
on unauthorised absence for more than one month, will be treated as vacant and
made available for counselling.



(c)' The order of priority for transfer of Headmasters/ Teachers is asfollows:-

Transfer of teachers rendered surplus.
General Transfer on request.

(a). 1. SURPLUS TEAGHERS:-

staff fixation will be done as per the Pupit - Teacher Ratio. This shall becarried out as stipulated in the Governr ent order second and third read aboveand ct,2009.
nd t Similarlysha e in the

Transfer of 
. 
teachers (deployment) rendered surplus after the aboveexercise shall be taken up first, sriulect to the rottowin! conditions :_

i) The junior most teacher, based on the date of joining in the current schoolof posting, i! , particutar cadre / subject striir uioeployeJ etsewhere.
This will not be based on over-atl seniority within the district, bui uaseo on

d particular subject seniority. This rule
Higher Secondary Schools. The teacher
yed again for the next three academic

'ned teacher should show evidence to get
exempted from.further deployment. However, if the teacher is willing, theywill be allowed to take part in-the counselling during the subsequent year.

concerned.

iii) lf the teacherlo be.deployed is visually impaired (4Oo/o or more), the saidteacher shall be allowed to continue jn the same station. Thereby theimmediate next junior teacher in the cadre / specific subject will bedeployed.
iv) lf the teacher.to be.deployed is due for retirement in the same academicyear, the said teacher will be allowed to continue in the same station.

Thereby the immediate next junior teacher in the cadre / specific subject. will be deployed.

v) lf a teacher is in charge of the NCC unit in a school, the said teacher shallbe allowed to continue in the same station. Thereby the immeoi.i" n"xjunior teacher in the same cadre (same subject) will bL oeployeJ. 
--

I

(2).



v)

vii)

The deployment of surplus teacher will be based on their initia! date of
joining in the teacher service. lf the date of joining in the service is same,

Date of Birth (DOB) may be the deciding factor'

The deployment shall be done in the following order :-

ln case of Elementary Education - Within block / Education District /
Revenue District and outside the Revenue District. ln case of School

Education - Within Revenue District and outside the Revenue District.

2. SPECIAL CASE

Transfer may be given to the spouse of the personnel of defence services
who died in action, prior to the GeneralTransfer counselling.

(b). GENERAL TRANSFER ON REQUEST PROCEUDRE TO BE

FOLLOWED:

(i) Date for notification of vacancies, surplus teachers and inter-se

seniority of teachers - 1't weel of May / September / December.

(ii) Registration of transfer request through EMIS & Claims and objections

- 5 working days from the date of notification.

(iii) Publication of fina! list of vacancies, surplus teachers and inter-se

seniority of teachers with their priority - 10 working days from the date

of notification.

(c).
REQUESTS:

(i) Teachers avaiting transfer under special category shall possess the required

certificates issued by the competent authority before the commencement of

online registrations.

(ii) Teachers willing to apply for both, within the district and for inter-district

transfer, will do so in a single application only.

(iii) Those who have been transferred on administrative grounds against

complaints or irregularities will not be allowed to choose the same school

again.
(iv) Rl tar as possibte, mate teachers will preferably be posted in co-ed.ucational

and boys schools, and only if there are no takers for girls schools among

female ieachers, the same shall then be made available to male teachers.

(d). PRToRITY TO BE FOLLOWED:

Where more than one application is received seeking transfer to the same

vacancy, the decision wili be made on the basis of the following order of
priority:-



i. 100o/o Visually impaired teachers.ii. Physically challenged teachers (including visually impaired) with a
disability ot 

.!-!o/o. or more (bench mark Jisabilityi .no *no 'possess
relevant certificate issued by the competent autihority, ,phofiinL gr"
claim.

iii. Teachers having mentally il! or physically challenged chi6ren and whopossess relevant certificate issued by the competent authority,
upholding the claim.

iv. Teachers who have undergone kidney transplantbtion, dialysis
treatment, heart operation and those affected by cancer anO train
tumour.

v. lf a teacher is working in one of the priority blocks i.e., blocks where
the percent is more, thereby having adetrimental of students in academic
subjects.( A

vi. Spouse of s rvices.
vii. widow widower and single women over the age of 40 and legally

divorced women.

viii. spouse employed at more than 30 km radius from the place of work :-

lf both husband and wife are employed and the distance
between the places of their emptoyment is more than or outside a 30
km radius, their case will be considered under spouse quota and they
will be treated as living in two different places. Transfer under this
category will be considered only after three years of earlier transfer.
(The spouse transfer c-ategory ii applicable only in respectotsfouse
employed in schools/offices under Union / State Government / bubticsector Undertakings and Govt. Aided schoors. A service
certificate is to be produced from the competent authority to avait tnis
benefit).

ix. Others.

100% Visually impaired teachers.

Physically challenged teachers with a disability of 50% and above
and in possession of relevant certificate issued by the competent
authority.

Physically challenged teachers with a disability of 40% and above
and in possession of relevant certificate issue-d by the competent
authority.

I

ilr



iv. Teachers having mentally il! and physically challenged children
who possess relevant certificate issued by the competent authority.

v. Teachers who have undergone kidney transplantation and dialysis
treatment, heart operation and those affected by cancer and brain
tumour.

(4). MAXTMUM SERVTCE tN A STATTON:

The teachers who have completed eight (8 yrs) years of service in a
particular school will be transferred compulsorily. However, this rule witt
only be applicable prospectively, only for the newly appointed teachers
from the date of issuance of this policy. ln such cases, these teachers,
after completion of I years, will be given priority on par with surplus teachers
(i.e., they wili be allowed to participate in the Counselling before the general
counselling takes place).

(5). TEACHER TRANSFER ON ADMINISTRATIVE GROUNDS:-

Whenever an administrative exigency arises, transfer may be done
at any time by the competent authorities concerned.

(6). MUTUAL TRANSFER

Transfer orders on mutual applications will be considered at any time
during the academic year, subject to the following conditions :-

a. A teacher will be eligible for mutual transfer, only when he / she is
having a minimum of two years of service left before retirement.

b. Once a mutua! transfer is obtained, the concerned teachers shall be
eligible for mutual transfer only after 2 years of service in the given
place.

(7). UNIT TRANSFER :

a) Unit transfer is applicable for schools that are under the administrative
control of various departments / local bodies. This includes movement of
teachers from elementary to schoo! education directorate and vice versa.

b) ln order to avail transfer under this category, necessary No Objection
Certificate (NOC) is to be issued by the Heads of the parent departments
concerned.

c) CONDITIONS FOR UNIT TRANSFER:-

(i) A teacher from a different unit shall be taken in to the schoor
Education Department at any time. But, they shall be offered
vacancies available in the priority blocks alone through
counselling.



(ii) Teachers on transfer under unit transfer will be treated as the
junior most in the category / service in the new unit. ie., An
approved probationer in the post appointed in the other units will
be placed below the approved probationer in the identical category
in the new unit.

(iii) Teachers who have completed probation in the parent department
alone are eligible for unit transfer.

(iv) Necessary declaration in this regard wil! be obtained from the
teacher concerned and entered in the service register of the
individua!.

(8). APPEAL:

Any person aggrieved during the process may give their objection
in writing within 3 days of completion of the respective process, to the next
higher authority of the oompetent authority.

8. The Government, also withdraws the orders issued in the
Government Order first read above.

9. The competent authorities for transfer of Headmasters and
Teachers working in Government / Panchayat Union/ Municipa!, Primary, Middle,
High and Higher Secondary Schools and the list of appellate authorities are
stated in the Annexures A, B and C to this order.

(BY Order of the Governor)

Kakarla Usha,
Principal Secretary to Government.

To
The Commissioner of Schoo! Education, Chennai-6.
The Director of Elementary Education, Chennai-6.
The Director, State Counci! for Educational Research and Training, Chennai-6.
The State Project Director, Samagra Shiksha ,Chennai-6.
The Secretary to Government,
Welfare of Differently Abled Person Department, Chennai-9.
The Director for Welfare of the Differently Abled, chennai-S.
The Principal Secretary to Government, Backward Classes, Most Backward
Classes and Minorities Welfare Department, Secretariat, Chennai-9.
The Commissioner, Commissionerate of Welfare of Backward Classes,
Most Backward Classes and Minorities Welfare Department, Chennai-S.

The Principal Secretary to Government,
Adi- Dravidar and Triba! Welfare Department, Secretariat, Chennai-9.
The Commissioner
Commissionerate of Welfare of Adi Dravidar and Tribal, Chennai-S.

Copv to:-

The Hon'ble Chief Minister's Office, Secretariat, Chennai-9.



The Senior PersonalAssistant to the Hon'ble Minister for School Education, Chennai-9.
The Senior Private Secretary to the Principal Secretary to Government,
School Education Department, Chennai-9.
All Sections in School Education Department, Secretariat, Chennai-9.
Stock File / Spare Copy.

//Fonrarded By order ll



st.
No. School Category

Competent authority

Within
Revenue
District

lnter District

1. Government /
Municipal Higher
Secondary School

Headmaster
Chief
Educational
Office(CEO)

Joint Director (Higher
Secondary)

2 Government /
Municipal High School

Headmaster Chief
Educational
Officer(CEO)

Joint Director
(Personnel)

3 Government /
Municipal Higher
Secondary School

1) Post Graduate Assistants in
subjects

2) Post Graduate Assistants in
Tamil and Other Languages

3) Computer instructor Grade l
4) Physical Directors -.Grade I

5) District lnspectors of Physical
Education

Chief
Educational
Office(CEO)

Joint Director (Higher
Secondary)

4 Government /
Municipal Higher
Secondary School

1) Computer instructors
2) Vocational lnstructors

(Agriculture)

Chief
Educational
Office(CEO)

Joint Director
(Vocational)

5 (i) Government /
Municipal High
School/ Higher
Secondary School

1) Graduate Teachers in subjects
(Maths, Science & Social
Science)

2) Graduate Teachers in Tamil and
Other Languages

3) Physical Directors - Grade ll

Chief
Educational
Office(CEO)

Joint Director
(Personnel)

6. (i) Government /
Municipal High School/
Higher Secondary
School

1) Secondary Grade Teachers
2) Physical Education Teachers
3) All other Special Teacher

categories in the Tamil Nadu
School Educational Subordinate
Service.

Chief
Educational
Office(CEO)

Joint Director
(Personnel)

Annexure - A

The competent authority for transfer of Headmasters/
different kinds of schools are as follows:

Teachers working in

(The term Teacher, wherever it occurs in the poticy, shall include High School / Higher
Secondary School Headmasters also).

llTrue Copyll



The competent authorrly for postings and transfers of Headmasters, Teachers, etc., working in Government /
Panchayat Union/ Municipal, Primary and Middle schoors are as follows:-

sl.
No.

Type of School Category

Competent Authority

Within
Block

Within
Revenue
District

!nter
District

1 GovernmenU Panchayat
Union/ Municipal - Middle
Schools

i. Headmaster of Middle School
ii. Graduate Teache(Tamil)
ii. Graduate Teacher (other than

Tamil)
iv. Graduate Teacher (subjects)

Diskict
Educational
Officer
(DEo)

Chief
Educatioal
Officer
(cEo)

Joint Director
(Administration)

2 Government /Panchayat
Union/ Municipal - Primary
Schools and Middle
Schools

Headmasters of Primary
Schools (Secondary Grade)
Secondary Grade Teachers
Physical Education Teachers
Pre-vocational I nstructors
(Full-Time)

ii

iii

District
Educational
Officer
(DEo)

Chief
Educatioal
Officer
(cEo)

Joint Director
(Administration)

llTrue Copyll

Under Secretary to Government.



S!.No. Gompetent Authority Appellate Authority

1. Commissioner/Director of School
Education

Government

DIRECTORATE OF ELEMENTARY

1. Director of Elementary Education Com missioner/Govern ment

2. Joint Director (Administration.) Director of Elementary Education

3. Chief Educational Officer Joint Director (Admin)

4. District Educational Officer Chief Educational Officer

coMMrsstoNERArE OF SCHOOL EDUCATION

1. Joint Director (Higher Secondary) Commissioner/Director of School
Education

2 Joint Director (Person nel) Commissioner/Director of School
Education

3. Joint Director (Vocationa!) Commissioner/Director of School
Education

4. Chief Educational Officer Joint Director (Higher Secondary)
(or) Joint Director (Personnel) as the
case may be

5. District Educational Officer Chief Educational Officer

List of Appellate Authorities:-

Annexure - C

llTrue Copyll

Under Secretary to Government.

G.O'(Ms..).No.176. School Education(SE5(1).) Department. dated 17.12.2021





ln G.o.Ms.No.404, Education, science and rechnology (s2) Department
dated 25.05.1995, teachers were directed to work for not leii ihan one year in
hilly areas to address the issue of teacher vacancies in these areas. The issue of
teacher vacancies are felt invariably in many of the northern districts and select
rural and as well as in remote blocks in other districts also.

ln order to resolve this issue, the concept of priority blocks is introduced
taking into account the prevalence of teacher vacancies in the said block. The
more the vacancies of teachers in a block, the greater is the chance of the block
being notified as a priority block. As a rule, such blocks should not exceed 10 %
of the available 413 blocks in the State.

Sl.No. Type of teachers

Mandatory service
in the designated

priority block at the
time of counsellino

Remarks

1 New recruits 5 Years

New recruits will be posted in
priority blocks through
general counselling and will
compulsorily serve in the
block for 5 years initially.
During the process of
transfer counselling, if all
vacant posts in the notified
priority blocks are filled, the
competent authority shall
arrange the remaining blocks
in descending order of
vacancies. New teachers
shall be allowed to take
vacant positions strictly by
descending order of those
blocks. Vacancies in the
block in descending order of
vacancies will be made
available only after all the
vacancies in the previous
block are completely filled
up.



2

Existing teachers
working in non-
priority blocks &
willing to work in
priority block through
general counselling.

3 years

The identification and declaration of the priority block will be carried out from time
to time by the competent authority.

llTrue Copyll
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I 
-- -------- - ------ - ---

13 DEE 1.11.:_L g;ni)l ~lfli)l,u!) uoon!l1f;lrrm1~1 24.01.2022 1'i1Jb1.11T,oo 

I a;oolifil IDIT~LLd;~lb®dr (Gilg;nL&lf,ffi /_f,~ 16/ilJ_ fbl1/,1mt.:_ 5,lfp6!llrn 

I 14 DEE Lll.:._Lg;n[n c!/J,Mi)l,uu utmfli£lrrm,~1 25.01.2022 

I 
mJC!!)lllJITLU IDITmJLL4i4ilJl>®lir Gil1FIDJ6)JIT1/J,f,]!-96!lllll 

-
15 (!!>Lq.UJ[Tm IDlmnb ~ lT/11 Gilu11~ ~@C'P(IJ)W 26.01.2022 (4/!,ioilr) I -
16 CoSE ~ ,um I JJimu111.:._M l!LIUU@6!lloou uolmfl!!; 27.01.2 022 

fb611l006UJIU ~lfli)l1uu moll IDIT 1!)1/bOO r,f,]uJll!-9ffi,f,l!-9r>IDlll 

I - - ( m•~~II_IU IDITGIJLLt@dJ®m) -
17 CoSE c'!>l!Jlli / !Jilfi!JII LM l!LIJJiji£]1R1JooLJ uo!rrol!!; 28.01 .2022 

!Ji6!ll6'16t!lLD ~Mi)l1u[i1T,olr IDITl!,)J/b® Gil6lJolrrol/1;5,l[\>60JlO 

(1D116lJLLlb ftbiL@ IDIT tlllLUb) 
-- --

I 18 DEE ULLg;11i)l ~Mi!lUJilmolr LOITl!,)J/b® m00Jt,g;11wm1 29.01 .2022 
I 

~mrn5l1Ud;~ lb®«ir (Gilg;nL&lf,ffi /fi~)c;fil) urofllf;,f,lf960MD 

19 DEE ULLfbllill ~51i!lUJ!lmolr U!!ic;fil 1!1-1Uil6ll 31.01.2022 (IJ>JDUIT,00 

- \5i!<l6rn5l1U~@fb~dr ~g;nL~~ moor,f,]J @,!,1mL5,l!-96!llLO 
20 DEE ULL!!iITol ~5io]UJ[tlf,6ir IDITl!)J!bOO moo!l,g;mum1 31.01.2022 L'llroumoo 

,_ tllJ(!!>tllJITIU IDITtllJLL~@dJ®dr (Gilg;nL.tm.t lf,~1c;fil) @,!,~L,5,]!\JfiOllll -
21 CoSE <!l,!J ffi / !f>lh!JIT L.lf1 l!LUJU@6!ll00U u6irroJg; /!i6!ll606'lllll 02.02.2022 

~5Jo]UJ!im6ir U/!iGfil l!LIUO'OlJ 4/!iOOl',f;J!-96!lllll 
(High School HM P romotion ) 

22 DEE Gil/!iITLffiffiLJ u6irroJ /!i6!ll006!lllD ~§liflUJU IDITl!)J!bOO 03.02.2022 (IJ>J!)Uffioo 
lhOO!f>/!iITIUOlj c;fj'JUJIT!-9ffi,f,)[96!lllll 

23 DEE (o)/!iflLffilf,LJ u6irroJ /!i6!ll006!lllD ~5JtflUJU U/!ic;fil 03.02.2022 1Slrou1noo 
l!LIUU6l.f ffiOO!fJ/!ifllUOlJ c;fil1Unt9.t,f,ly,6!llrn 

24 CoSE e!l1!J Iii / !f>IT,!JnL5iu uoirrol (IJ>@Jm6!lloo ~5iolUJ!lm61r 04.02.2022 

u6il!lll@rrm1oo(PG Deploymen t) Gil6lJ61rroJ.t,f,)y,6!lllD 
25 CoSE <'!>l!Jff, I jbn;crm:..51 C!P/!if/f,00)(,0 ~5161,uumo!r / ,r,mlMfl 05.02.2022 

<!l!,5lifl,uun;o!r fbl00>00-1 / l!LL)Dff,ooofil @Ulfi®!!JU 

@=,-1 I Gi'lg;nt~Jbn;ooofil ~5lifltUUIT•"" 
lfrofllf;AiJt960MD 

- ( Ag ri cu I tu re) '"".!!)__l.l!ido( OIIQ!i6llll1U IDIIOIILLjjlJb<!!>~ 

26 CoSE ~l!Jlli / ff>IT,!J IIC51 (IJ>(/iJffi6!llOO ~§lolUJ!lmolr / 0 7 .02.2022 

tr,tmflonfl ~.flifl111uff,o!r Jf,lno,oo-1 / l!LLJba;c;,m'i] @1!111nLAil!96!lllD 
15;,uii;('!J!!JU tt;l®oo-1 / Gi'lg; 111 ~Jb,r,ooofil <"lbfrli!l,uua.o!r 

I (Agriculture) IDITl!)J!!i® 
I (IDII OJJLLlh ofilL'._(ijl IDIIOIILUb) 

I 27 DEE l5,6!llL@6!lloo ~51tflUJ!I m61r urmfl@tr6lJOO 08.02.2022 QPJ!)Uffioo 
I 

m®!f>/!iITIUOlJ \lj!llilrn5l1U~@fb®dr <ol1ffil16lJITUJ,f,)!96!lllD 

I (<ol/!illLffilhffi o;ooc;fil) 

I 
---



:w DEE IO~•""L J!,l amoo 4!,5161111[im6lr u<Mll1);111@r,., 0 13.0 2 .2022 &l1iJutr, do 

ffi®fl:,/J;IIIIJmJ n;doo/il IDIT!lllLLd,;@dJ(!!>dr Gil11'6i1m1111/ 1n;l19om1r 

(Gi1Qi11Ut.o;,t; n;o\1r.frl) 

2 !J DEE ,<5;r,n11_1);lro0"•' <"/.!,lflol1udmm u<MIIJ!;lum1o\1 09.02.20 22 

m1JOfl,p;1111Jmr mi@llllrluJ IDITmJLLd,;@dJ®"" qromrn;lJ9""''° 

(Gi)/bHL ffill>ffi ,r,o\16{~) 

:JU CoSE c'!l1111r. / 1r,m1111 L lfl <Zwoo1!)1r,mon1'.r u6lrr.1il (!Jl{!i!lf,60JOO 10.02.2022 

/ "'l!,ifl6hu1lm6lr U/boJil "---"-'ITm1 (PG Promotion) oftlt1Jllf90lir ,f.)!9""'"' 

3·1 DEE R/~IIOJLJ!)lomoo <"/.!,lfli!l1u[i1r,dr Gi1UIT{!iJIOlll!)l/b00 11 .02.2022 cp1iJum do 

mo'1!b/blfll 16lf ~ollrJ{j1UJd;jldJ®dT Gi1mrolrfilild;,f,]!9""''° 

(Gg;nLthmth tr,6'.,r.lJl) -- - -
32 DEE &homi_@omoo 4!,lfliflUJ[io;r.11 Colurr1911n11w1/boo 11 .02.2022 i5l!i>umoo 

o;OO!b!b" IU6lj 6>J(.1]")6>JHIU IDH6>JLLd,ijldJ®olr Gilmrr.lr6f!l,J;n;J!9r;mrn 

(Gi)/bllL ffi(l;ffi ,r,o\1oJil) -
33 CoSE c'!ll!f0i / !]JlfiUHLlfl "---UJ!i/<Z,ooo@O!llOOIJ u6lrailn;ailrio 12.02.2022 (IP!DUIT> 

uomll4ifl14ili "---'-!iJu.riooJil 4!,lfli!lUJdmoit, 1Fm!ld;,f.lt9"""n 

momooUJH51i!lUJ!imolr, li:i,O!lllf 4!,5li!lUJdmolr, O!llfbUJ® 

c'9J,51i!lUJ!io;oir / li:i,r,mi_@O!llou<!'l!,51i!lUJdffidr 

- ID_ITl!))/b~ ~S!l)6>JHIU IDIT6>JL Ld,ijldJ®~ -
3 4 CoSE c'9< uo; I !]Jffiu111.:...51 "---UJO' /<Z,ooo@omoou uoirailo;ailrio 12.02.2022 &!iJwsoo 

I 1orilq{il1q1b ,, _ _L!iJa;ooo/il e!1J,5l{il,uuir,oh , ,,oo11,1;ns1,900J1.o 
n;r,moou,rr 51i!lUJdo;olr, fiir,mlf <!'1!,51i!lUJ!imoir, 61ll/!iUJo\1 

<'9,.!,5lifl,udu.olr/ /5,omi_@omoo <!'l!,51iflUJ[imoir 

I.OHl!)J![,6.) 

(IDH6llLLID tmlL@IDIT 6>JLLID) 
---

~rJ DEE .G;r,011_fk,m<>1 c'9J,51611uu1r,r.lr Gilurr1911n 111!)J!!irio 14.02.2022 C!P!iJu,,;oo 

a;oo!f,!bllll.J6>/ mnmJ1.:... L1b GTI11.:.... @mnGuC:....LLb @rfuo;olr ,f;)!!'OOJID 
{Coi/}j llL ff, lf,ffilf,OboJil) - - --

36 DEE u1.:...L//jrr 6l <"/.!,5l611uu1r,olr CoiuH (!i!IDII l!;)l!b® 14.02.2022 tSl!iJuo;rio 

lf,~1!b!hn 1(1m11on6111.:.. 1_ lh cmlL @1orr6uLL1h /bl~JJffioir i§;ll960JID 
I 

(Gil/b"'~,l;,r,,t, m6.,o1il) 

3 7 CoSE c'9l!f/Ji / J/Jlf>!fllL lfl udrorrlmfililoo uomll46ltq1h 15.02.2022 (!P!DUffi60 

r, . .L!iJo;oooJil /aUJit.®!!>d @O!llou- 2 10Hl!)J!b® Coi1f6\J6llHILI£l!\lO!lllD 

( 6ll(!!;6>JITIU IDH6lJLLd,ijlfb®olr & IDIT 6>JLLID 

I ofilL@ IDIT6>JLL IDH 1!))§>6:>) 
I 

I 38 CoSE ~!Jffi / !I,ffi!JITL...51 U6ir6ifl 0!1....L!l)ffi006'lil 15.02.2022 tSl!iJulfio\:J 

I @l;tuffi@j!I,!J" @60l60- 2ffi ffi IT<51!T U/!i6'lil 0!1....IU[6lj (ij)i,6\J6l)rrti.J£lwom,o 

I 



3 9 CoSE <'9t[Tffi / !!>ffi!TITL...5iu u6ir61fl UL...L!!)ITdl <!'l!,5idlwita;6ir 16.02.2022 

uml@rr6lloo (BT Deployment-Only Tamil 4g;6ilrffil!9611.llD 

English. Maths, Science & Social subjects) 

( 6ll(!!i6lllTI.U lDIT&JL...Li@Jb®«fr) 

40 CoSE ~t!Tffi / !!>ffi!fITL....flu u6ir61fl uC...Lg;rrdl <!'l!,5idlwita;61T 
17.02.2022 

I 
lDITl!)lg'iOU 

6filwrrgi6i!r ffi!g>611.llD 

I ( &l(!!i&JITIU IDIT&JL...L~@Jb®lfr) 

I 41 CoSE c'9i!Tffi / ir,a;rrrrC....flu u6irrnfl uC...Lg;rrdl <!'l!,5idlwito;6lT 
18.02.2022 

IDITl!)Jg.i6\J (IDIT&JL...Ltb !ililC...@tolT&JL...Ltb) 
Gi)61J6IT61flil; ffil!-9 611.llD 

~t!!J)61xmu!t, uro61flo; o;ooc;fil 
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